Remuneration & Benefits

S. No. Querles Job Role
1 Salary (Minimum Wages) e 6,247.67 NIS (INR 1,62,500 Approx.)
2 Communication Skills Proficient in English (Reading, Writing & Speaking)
3 Min. Education Qualification 10" Passed
e Min. 3 Years Experience Required in same work
4 Min. Required Experience e Must have Expertise in Renovation Interior Work
' e Must have expertise in Structural Rehabilitation,
‘ Preservation & Upgrading of Existing Facilities.
| 5 Age Limit 25-50 Years
| 6 Food provided by the employer (Y/N) By Candidate
| 7 Accommodation (Y/N) By Employer*
8 Duty Hours 182 hour/Month
9 Over Time As Per Company
10 Working Days 21-26 days/month (As Per Company)
11 Medical Insurance BY Employer**
The first visa and work permit will be valid until the end of
12 Contract Period thq calendar year and may be'extended for'additional
periods of up to one year at a time to a maximum of 63
months.
13 Job Location Anywhere in Israel
14 Police Clearance Certificate PCC Required
.15 Leave Benefits As per Israel Labor Law
| 16 Interview Type (Online or face to face) Face to face ]
17 Medical for visa processing As per Israel Visa Center 7
.18 Joining & Return Ticket By Candidate |
‘z
‘ <+ * Accommodation allowance will be deducted from candidates’ salary as per the location and range will
be (305.34 - 559.80 NIS).
< ** Medical Insurance Charges (143.72 NIS Approx.) will be deducted from candidate's salary.

i Selection and rejection decisions will be made exclusively by the Israeli employer. NSDC is the sole

| facilitator.




.+ . -Eligibility Criteria

S. No. Queries Response
. . . Min. 3 Years’ Experience required and Must have
1 Min: Bequirad Expenience Expertise in Renovation Interior Work
5 Requ.lred r'vhn. Education 10" Pass
Qualification
3 Age Limit 25-50 Years
4 Language Skills Proficient in English language
5 Prior Experience No Previous Employment in Israel
6 Clean Record Clear Police Report from India; No History of Substance
Abuse
7 Family Relations No Immediate Family Residing or Employed in Israel
8 Health Standards Physically and Mentally Fit; No Chronic Diseases
9 Passport Validity Min. 3 Years
10 Citizenship Indian Citizenship Required




Selection & Screening Process

State needs to share eligible candidates’ data after prescreening in the format below.

The first level of candidates’ prescreening must be conducted by the States, covering English

2.
language proficiency, qualifications, relevant experience, domain knowledge, and other criteria
specified in the job description.

3. Candidates must have passport with validity of minimum 3 years.

4. NSDC will share the list of candidates with the Israel Team for further name check process.

5. Candidates shortlisted by the Israel team during the name-check process must appear for the
professional test as per the schedule specified by the Israel team.

6. Candidates are required to undergo a medical examination, and the associated fees shall be borne
by the applicants.

7. Candidates are required to undergo background verification, including a criminal record check, and
the associated fees shall be borne by the applicants.

8. NSDC will assist candidates with travel arrangements, including visa application and airline ticket
purchase at market rates (to be paid by the candidate). The arrival date in Israel should be no later
than 30 working days from the date of employment offer.

Candidates Data for Name Check
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Note:
1. Candidates are responsible for paying any Passport Issuance Fee, if required.

2. Candidates will bear the cost of medical, PCC, visa cost (if applicable) and flight tickets at market
rate,

3. Finally selected candidates need to pay ¥ 10,000/- plus GST to NSDC as part of the Registration and
Processing fee.

4. Finally selected candidates must attend the training program related to job role after receiving the
contract letter. '

5. Finally selected candidates must attend the pre-departure orientation under NSDC's supervision.

6. Upon arrivalin Israel, candidates will be assigned to renovation sites by the employer.

7. Atthe end of their employment period in Israel, candidates need to pay for their own return flight

ticket.
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